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Staff and Students of Helena Valley Primary 

School had a productive and amazing 

semester 1. 

Staff have continued on the School 

Improvement journey meeting all of the 18 

month milestones outlined in our plans and 

heading towards the 24-month review in 

great shape.  

Yesterday’s classroom walkthrough by the 

School Board and Paul Meacock, Regional 

Assistant Executive Director, was a 

testament to the hard work that is 

happening in the classrooms, by both staff 

and students.  Classes demonstrated the 

implementation of iSTAR, Talk for Writing, 

Letters and Sounds/Words Their Way and 

Paul Swan maths strategies.   I would like to 

thank the School Board, Paul Meacock, 

staff and students for participating in this 

event and in particular those students who 

spoke so articulately to the group about the 

learning happening in their classrooms. 

The Hills Education Community held their 

annual Arts Exhibition at the new recreation 

centre in Mundaring.  Not because I am 

biased, but the feedback I received was that 

our student’s art was among the best. I 

congratulate Mrs Grgich, Ms Ferguson and 

the students selected to represent Helena 

Valley Primary School during this event. 

Staff worked with Geoff Hood from WAPPA 

(Western Australian Primary Principal 

Association) on the term 2 School 

Development Day, reviewing our iSTAR 

model and reflecting on our school moral 

purpose. 

Mr Brown and I have continued to work with 

staff and visiting classrooms and providing 

feedback.  We have observed classes in 

Behaviour Management, Maths and, at the 

moment, observing Talk for Writing with a 

focus on grammar.  Stronger links have 

been made in regard to teacher 

accountability and the recommended 

actions discussed during teacher 

moderation sessions at collaboration 

meetings, with Mr Brown and I following up 

staff action logs after collaboration 

sessions. 

We have had a number of staff off due to 

Long Service Leave this term and we also 

have Mrs Schoenmakers expanding her 

family with the addition of another baby 

early next term.  Mrs Di Marco will be taking 

over the Kindy class and has already started 

working with the ECE staff at staff meetings 

to ensure a smooth handover.  Mrs 

Schoenmakers last day will be next Tuesday 

(25th June) 

We are also very lucky to be able to keep 

the lovely Ms Lonergan in room 3, as Mrs 

Monkhouse has notified the school of an 

extension of her leave.  We wish Mrs 

Monkhouse all the very best. 

Staff are currently writing and reviewing 

semester one reports.  These will be sent 

home via email on Wednesday the 3rd of 

July.  If you need to update details or require 

a hard copy please speak to Jaye Foster in 

the front office. 

I hope your family has been successful in 

dodging the flus and bugs going around at 

the moment and I wish you all a safe and 

happy end of semester one. 

Sincerely, 

Tamala Wilkinson 

Principal 



From the Deputy 
Winter Sports Lightning Carnival 

Year 5 and 6 students participated in the Hills Education Community Winter Sports Lightning Carnival on Thursday 30th May at the 

Mundaring Recreation Centre and Harry Riseborough Oval. The Lightning Carnival is a friendly, fun competition with the focus on 

participation and interaction with children from other Hills schools. Our students thoroughly enjoyed the fast paced matches and were 

able to meet and compete with children from Glen Forrest, Mundaring, Parkerville, Darlington and Mount Helena primary schools in 

football, netball and soccer. Well done to all team members, who played enthusiastically and with good sportsmanship throughout the 

day. Many thanks to Staff members and parents who supervised teams and umpired matches and to parents who came along to support 

our teams. 

 

Faction Cross Country 

During the term, students trained enthusiastically for the Faction Cross Country events which were held today. Pre-primary, year 1 and 

Year 2 children ran one circuit of the course (approx. 500m); year 3s and 4s ran 2 laps (1000m) and year 5s and 6s ran 3 laps (1500m). 

All participants tried their best, enjoyed their event and earned valuable points for their faction. The top four placegetters in year 3-6 

events will go on to represent our school at the Hills Schools Cross Country Championships in term 3. Thanks to Mr Hall for organising this 

successful event and to parent helpers, staff and Faction Captains who assisted on the day. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Edu Dance Program/Dance and Develop 

Next term, pre-primary to year 6 students will be involved in Edu Dance as part of their Physical Education and Arts program. Qualified 

instructors will teach the children amazing hip hop dance moves and routines, which are always great fun and excellent for their fitness. 

The students will participate in Edu Dance lessons every Friday from 26th July, for 9 weeks, culminating in a showcase dance presentation 

for parents at the end of term 3. Incursion notes regarding EduDance will be sent home this week. For more information go to: http://

www.edu-dance.com.au/  

Outstanding School Spirit Awards 

During the term, three of our students were presented with Outstanding School Spirit Awards for their contribution to our school. The 

awards, presented at class assemblies went to Benn Terry for his enthusiasm and dedication to his role as Flag Bearer, to Travis Walters, 

for taking pride in the appearance of the school and assisting students in need and to Shayla Kleinig for demonstrating great leadership 

qualities and her caring, helpful support of staff and students.  Congratulations to these outstanding school citizens and thank you to 

Earnshaws Real Estate for their ongoing sponsorship of this award. 

 1st 2nd  3rd 4th  

Pre Primary Girls Jayda Evelyn  Scarlett Delilah  

Pre Primary Boys  Seth  Thomas  Saxon  Cruz  

Year 1 Girls  Isabella Halle Ebony  Milla  

Year 1 Boys Jed  Riley  Hayden  Dylan  

Year 2 Girls Rachel Stella  Chelsea  Alexis 

Year 2 Boys Nate  Eigenn George  Blake  

Year 3 Girls Emily  Aaleyah  Breanna  Maya  

Year 3 Boys  Blake  Jude  Byren Jarvis  

Year 4 Girls Mieke  Lillyana Alexis  Phoebe 

Year 4 Boys Kohen Mathew  Hayden  Zeke 

Year 5 Girls Mia  Amber  Jyzet  Janica  

Year 5 Boys Rhys Connor  Alex  Logan 

Year 6 Girls  Shayla  Carly  Taylah Ebony  

Year 6 Boys West  Jackson  Jakob Logan 

http://www.edu-dance.com.au/
http://www.edu-dance.com.au/




School Improvement Plan 
As updated in last term’s newsletter the School Improvement 

Teams created surveys to collect perspectives and information 

pertaining to what we have implemented and what we are seeing in 

our classrooms and data. Upon analysing the data we found that 

there has been an overwhelming positive change in all areas of the 

School Improvement Plan (SIP). Professional Learning for staff has 

assisted in new technology being utilised and taught across the 

school with confidence. The changes that were implemented in the 

Performance Management process have received positive feedback 

and changes have led to greater satisfaction for many staff.  

With a project as detailed and far reaching as the SIP has been, a 

major factor is keeping everyone updated, involved and driven. As a 

staff we do this with regular documented meetings, the level of 

communication required is substantial. As a matter of interest, you 

might not know that all staff (except those on duty) meet once a 

week at recess. We update, brainstorm, provide opinions and 

feedback, make decisions and have discussions pertaining to the 

School Improvement Plan. Team Leaders including the Curriculum 

Leaders meet after school every week to work on the SIP. Individual 

Teams also meet in their own time before or after school and on 

lunch breaks to discuss work on the SIP. From each of these 

meetings, minutes are recorded and shared with staff. All of this on 

top of our regular teaching workload. As you can imagine it becomes 

important that staff look after their own health. As a thanks to the 

staff for all their hard work, the School Board put on a wonderful 

morning tea on Wednesday.  It was a lovely gesture and I know 

many of the staff appreciated the feast put on for us and very 

positive feedback from Board members and the Regional Executive 

Director Paul Meacock during the walkthrough.  

As always I have to thank the Helena Valley Community and in 

particular Dave Fry and members of the School Board for their 

continued support. Tanya King — Project Manager  

 

Every Tuesday staff meet together to plan and collaborate in year 

phase teams. This term staff moderated students’ writing and a 

mathematics task involving, ‘Shape’. To moderate the writing task a 

resource known as Brighpath was used, which allowed teachers to 

compare their students’ work to examples and give the writing a 

scaled score. These scaled scores and teacher judgements are 

comparable across teachers, schools and over time.  

The daily one minute mental maths challenge has continued in term 

two. The focus for four weeks was subtraction and another four 

weeks the focus was mixed addition and subtraction questions. 

On the School Development Day staff 

were provided with professional learning 

in iStar.  

iStar is a framework that follows the 

principles of John Hattie's Visible 

Learning and provides students with 

opportunity to engage in learning 

experiences that cater for different 

learning styles at individual levels. This 

model consists of the following lesson 

components: 

Inform / Inspire: Communicating to all 

students explicitly the purpose of the 

lesson and the intended learning 

outcomes for all learners.  

Show / Share: The teacher shows all students explicitly how they 

would approach the learning.  

Try / Transfer: Students are given the opportunity to try and practise 

their learning together.  

Apply / Action: Students are given the opportunity to apply/action 

their new learning, independently of the teacher.  

Review / Revise: It incorporates both notions of feedback and 

moving forward in learning. 

Throughout the term, during the collaboration meetings, staff have 

been given the opportunity to work with people from the School of 

Special Educational Needs: Disability (SSEN:D). They have 

supported teachers and education assistants 

with the delivery of effective classroom 

programs that value the diversity of students 

in inclusive learning environments. Alma 

Lydiate — Team Leader Teaching & Learning   

 

 

At the end of last term, Staff were asked to take part in a 

Communication Survey to identify the knowledge and gaps of  staff 

in relation to the school’s communication. The Relationship team 

have worked alongside Administration to create a Communication 

Policy. This policy will proved the school and the community 

knowledge of the various ways to communicate with each other. The 

policy was presented to and endorsed by the School Board, and will   

be rolled out to the community at the beginning of Term 3. Jaye 

Foster —Team Leader  Relationships  

 

Resourcing is on track with all milestones and working towards our 

Report to be presented at the end of the year. 

Staff and The School Board have been informed of the Student 

Centred Funding Model and financial processes throughout the year 

and during the planning processes. The Finance Committee makes 

decisions on resource allocation through budget submissions and 

monitors budget percentage spending across the year. This 

information is shared with the school Board to ensure governance 

and accountability. Rhonda Naughton — Team Leader Resources  

 

 



Board 

Firstly, a big thank you to the school parents who volunteered their time to run and assist with 

fundraising activities this term. Crystal Harris and her helpers for the Mother’s Day Stall, 

Lyndsay Gannaway for the Bulbs Fundraiser and Roxanne Boucher and helpers for the 

Election Day Sausage Sizzle and Cake Stall.  

The application for a crosswalk attendant has gained approval from the shire and is awaiting 

assessment from the W.A Police. This involves another count of cars driving past the 

intersection as well as the number of children crossing there, both before and after school. 

Weather permitting, we would encourage families to walk to school as often as possible as we 

are not told the date of the count.  

This Sunday the 23rd June, the P&C are running a fundraising Sausage Sizzle at the opening of 

the new walking trail at the Bushmead Estate from 10:00am until 1:00pm. Please come down 

to Giants Park in the Estate and buy a sausage sizzle to support the school.  

The next P&C meeting will be held this Monday the 24th June in the school library from 6:00pm. All members of the school 

community are welcome to attend and find out what is going on around the school.  

This week the School Board were lucky enough to be invited on a whole school walkthrough. 

This was an opportunity for the Board to see all the hard work being put in by Students and Staff at HVPS. 

It was a humbling experience to see the magnitude of work being done by everyone, and great to see the results of all the 

dedication coming to fruition. 

I am certain you will all see this during the upcoming learning journey in term 3. 

I wanted to take this opportunity to advise you of a new initiative deriving from our school communication plan. 

From this term onwards, I will be emailing from our Board email address to all families an update on the most recent board 

meeting. 

Our Board are hoping that this will provide better insights into our role and work with the school, and allow you more 

opportunities to engage with the Board on a regular basis. 

Our next board meeting is scheduled for Monday 19th August and I have outlined some of the agenda items in my 

forthcoming email. 

All the best for the upcoming holidays. 

Kind Regards 

Dave Fry 


